The labor force participation rate is the proportion of the working-age population that is either working or actively looking for work.
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Between 2000 and 2015, the school enrollment rate of teenagers increased from 77.2 percent to 82.3 percent. 5 (See figure 4 .) The rising school enrollment rate among teenagers could have contributed to their falling labor force participation rate, because those enrolled in school are much less likely to participate in the labor force. From 2000 to 2015, the labor force participation rate of teenagers enrolled in school fell from 41.8 percent to 25.5 percent. 
A recent study examined data on the self-reported reasons that people who were not in the labor force did not work. 6 Among teenagers, the most often cited reason for not working was school attendance. Researchers have suggested that, among youth enrolled in school, part of the drop in labor force participation might be due to a rise in educational intensity, such as an increase in time devoted to schoolwork or other extracurricular activities. 7 Teenagers who are not enrolled in school are generally more likely to participate in the labor force than teenagers who are enrolled in school. However, the labor force participation rate of out-of-school teenagers also fell, from 
Mothers whose youngest child was under 18 years old
As figure 8 shows, the labor force participation rate of mothers whose youngest child was under 18 years old increased steadily during the 1970s and 1980s. This steady increase contributed to the rise in women's overall participation during this period. Although the 1990s saw small gains, the labor force participation rate of mothers whose youngest child was under 18 years old peaked at 72.9 percent in 2000 and subsequently receded. 
Men 25-54 years
A noteworthy development in the labor force over the past six decades has been the slow decline in the labor force participation rate of men 25-54 years. percent, remained considerably lower than the rates of men in the other major race and ethnicity groups.
As was the case with women, men with more education were more likely to participate in the labor force. In 2015, participation rates ranged from 79.5 percent for men with less than a high school diploma to 93.9 percent for men with at least a bachelor's degree. (See table 3 .) The largest declines in participation between 2000 and 2015 were among men with a high school diploma and no college (-5.9 percentage points) and those with some college but no degree (-4.6 percentage points). By comparison, from 2000 to 2015, the decreases in the labor force participation rate of men with an associate's degree and those with at least a bachelor's degree were smaller (-2.3
and -1.9 percentage points, respectively).
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One reason for the large decline in participation among men who did not attend college could be that the types of jobs available to this group might have become less desirable and lower paying. Among men, inflation-adjusted wages for those with less than a high school diploma and those with a high school diploma (no college) fell over the 2000-15 period by 6.8 and 6.6 percent, respectively; by contrast, inflation-adjusted wages for those with at least a bachelor's degree edged up by 1.2 percent over this period. 13 Researchers have suggested that employment opportunities of less-educated men have deteriorated in part because technology has changed and globalization increased. 14 Researchers have suggested that an increase in the number of people receiving Social Security disability insurance (SSDI) benefits has contributed to the decline in labor force participation among both men and women. 15 The SSDI program was enacted into law in 1956 and was meant to provide income for people with severe disabilities who are unable to work. 16 Over time, changes in eligibility requirements for SSDI benefits may have increased the number of beneficiaries. 17 The number of men 25-54 years who received SSDI benefits rose from 1.6 million (or 2.7 percent of men in this age group) in 2000 to 2.0 million (or 3.2 percent) in 2014. 18 The decline in labor force participation of men over this period coincided with the increase in disability recipients. 
Women 55 years and older
The labor force participation rate of women 55 years and older increased slightly during the early 1950s before As just mentioned, labor force participation tends to fall when people turn 65. In 2015, the rate for women 55-64 
Men 55 years and older
One of the most striking labor market trends during the second half of the 20th century was the steep decline in Some possible explanations for the rise in labor force participation among older men and women since the mid-1990s are well documented. 26 These explanations include changes to Social Security laws, changes to private retirement plans, increased life expectancy, rising healthcare costs, and increased educational attainment of older adults. 
